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SSSuuucccccceeessssssiiiooonnn   ppplllaaannnnnniiinnnggg
In most instances, the Pastoral Care Nursing 

ministry in the LCA has been established in a 

congregation or other facility because one or 

two nurses heard about it, and caught the 

vision of the possibilities this ministry offered. 

Mostly they were the ones who introduced 

the concept of Parish Nursing to their pastor 

and congregational leaders.  Some initially met 

with a cool response, but it was their vision 

and their commitment that also then led to their 

being appointed to serve in the Parish Nurse 

role ... and they took it up with enthusiasm and 

dedication.  Their dedication was evidenced in 

their willingness to use their professsional skills 

in serving on a voluntary basis. Many received 

no reimbursement of expenses they incurred in 

their service, and those who undertook the 

Introduction to Parish Nursing course – either 

by Distance Education or at what is now 

Australian Lutheran College in Adelaide or at 

one of the interstate weekend courses that have 

been offered in Victoria, New South Wales, 

Queensland or Western Australia – also did so 

at their own expense. 

What is starting to happen now is that mem-

bers of this ‘first generation’ of Pastoral Care 

Nurses in the LCA are starting to retire.  Many 

of them were approaching retirement in their 

secular nursing vocation when they took up 

Parish Nursing.  What often happens is that 

once they retire, the Pastoral Care Nurse 

ministry in that parish comes to an end.  There 

is no-one to step into their shoes and continue 

the role, and I am not aware of any congrega-

tions that have taken specific steps to identify 

and appoint a successor. 

There have been a few exceptions.  When 

Marlies Dell’Antonio relinquished the Pastoral 

Care Nurse role at Morley in WA, Roslyn 

Zadow was appointed, and the ministry con-

tinued.  However when Roslyn retired, the 

ministry came to an end.  When Lynette Wie-

busch moved from Mt Barker to Dernancourt, 

both in SA, a team of three  –  Gayle Hermsen, 

Janine Herman and (for a short time) Helen 

Kuchel, together with an assistant (Jenny 

Girdham), continued the ministry for a time.  

Jenny is not a nurse, but continued to serve by 

organising visits to members.  Rosie Price sub-

sequently stepped up to the role, but there was 

no successor when she moved to Adelaide. 

I have noticed that this same lack of con-

tinuity is also evident in parishes overseas. 

There can be no doubting the effectiveness 

and value of the Pastoral Care Nurse ministry, 

but to ensure its continuity and growth there 

needs to be a better understanding throughout 

the church of what the role actually is and a 

belief in its unique role.  It needs to be ‘owned’ 

by the congregation or facility that appoints the 

nurse.  There have been instances where a con-

gregation has appointed office staff, youth 

workers, etc on a paid basis, but expected the 

Parish Nurse to work voluntarily, even though 

the nurse is often more highly qualified than 

other staff, professionally and theologically.    

Those served by Pastoral Care Nurses should 

at the very least, reimburse expenses, as well 

as pay a stipend that indicates to the current, 

and any future Pastoral Care Nurse that the 

role really is valued and appreciated.  

Like pastors, Pastoral Care Nurses need to 

realise that they will not be serving their con-

gregation forever.  They need to structure their 

ministry in such a way that a suitable successor 

may be able to continue the good work they 

have done.   

This is not always easy, as most LCA Pas-

toral Care Nurses are already members of the 

congregation, and serve voluntarily.  The small 

numbers in many congregations means there 

may be no-one else to continue the ministry. 

But if there are other nurses or health care 

workers in the parish, it is at least possible to 

try to enthuse them with a vision for Pastoral 

Care Nursing, and to involve them in this 

ministry. 

Robert J Wiebusch 



 

WWWhhhaaattt’’’sss   hhhaaappppppeeennniiinnnggg   
A realignment of congregations in the northern 

part of South Australia’s Barossa Valley has 

meant that the St Petri congregation in Nuri-

ootpa now stands alone.  The other Lutheran 

congregation in the town – Holy Trinity – has 

linked with several outlying congregations to 

form the Baross North parish. With many mem-

bers aged over 70, St Petri’s two Pastoral Care 

Nurses – Gayle Gerhardy and Jenny Wood – are 

concentrating on one-on-one ministry with mem-

bers, in association with the congregation’s visi-

tation group. 

Janine Hermann served for a number of years 

as Parish Nurse at St Mark’s, Mt Barker, in the 

Adelaide Hills together with Gayle Hermsen, be-

fore moving to Woodside and joining the nearby 

Spring Head Lutheran congregation. She is now 

working in the Child and Family Health field, 

based in the Women’s and Children’s Health 

Network centre in Mt Barker.  She says that her 

 

role constantly brings her face to face with the 

societal pressures that many families are 

experiencing. 

In December, Marianne Brooke and her hus-

band David made a trip to Queensland to meet 

their only grandchild who was born in the latter 

part of last year.  Marianne served as Parish 

Nurse at St Michael’s, Hahndorf, in the Adelaide 

Hills in the 2000s.  She has relinquished acute-

care nursing and is currently working as part of a 

team that visits and assesses aged-care sites that 

are at risk because nursing standards are not 

being observed. 

In January, Angela Uhrhane received number 

of referrals for pastoral counselling for families 

whose homes had been destroyed in the devas-

tating bushfires that ravaged south-eastern NSW 

and eastern Victoria.  At the time, north-east 

Victoria was blanketed in thick smoke, creating 

problems for asthma sufferers. 

AFCNA  

 
 

Angela Uhrhane was elected to the board of the Australian Faith Community 

Nurses Association (AFCNA) at that body’s Annual Meeting in Adelaide in 

October.  Anne van Loon was again elected chairperson, and Judy King (an LNAA 

member) continues as Secretary.  Other elected members are Gabi Macaulay, 

Jacqui Bowden, Joanne Rich and Vicki Legge.  Gretha Van Eck was co-opted by 

the board to serve as Treasurer, and Millie Davey was co-opted to serve as 

National  Mentor. 

                     Lutheran Parish Nurses International Study Tours 

Registrations are coming in for the 2020 study 

tour to Alice Springs, scheduled for 8-14 July.  

The program includes a visit to the Royal Flying 

Doctor headquarters, the Lutheran Mission site 

at Hermannsburg, and to tourist attractions such 

as Simpson’s Gap, with Uluru an ‘add-on’ extra.   

 

There will be a seminar with the opportunity to 

learn about health matters among Australia’s 

Aboriginal people, and a visit to Yirara, a unique 

Lutheran secondary boarding college for child-

ren from remote outback communities. 

The number of places available is limited, and 

already those originally booked have been taken. 

Additional  rooms  now been booked, but these 

are expected to go quickly. 

For more information or a registration form, 

contact: robert.wiebusch@lca.org.au      

The 2021 tour will take participants to eastern 

USA, on 15-21 September.  Time will be divided 

between Washington DC and Williamsburg.   

 
The tour will start in Washington where, 

among other things, participants will visit the 

new Bible museum (pictured) and the national 

cathedral. Participants will then travel by bus to 

Williamsburg via Springfield for three nights.  

Registration forms will be available soon. 

mailto:robert.wiebusch@lca.org.au

