
AGENDA 11.1 
 

LCA Nominees Pty Ltd ATF Lutheran Super 
 
EXECUTIVE SUMMARY 
MAJOR ACHIEVEMENTS AND KEY RESULTS AGAINST PLAN 

Navigating an increasingly complex regulatory environment and initial work on 
strategic outcomes. 
 
SUCCESSES 

Continuing strong investment performance for members. 
 
LESSONS LEARNT AND CHALLENGES 

The superannuation environment post the Haynes Royal commission is becoming 
more complex with a significant increase in regulatory framework around Governance 
and Compliance. 
 
MAJOR IDENTIFIED RISKS 

Member best interest together with sustainability are focal points for the APRA as the 
regulator. 
 
LUTHERAN SUPER TRUSTEES 
Lindsay Bovill, Sarah Dixon, Alison Doecke, John Grocke (Chair), Anthony Klatt, 
Bernadette Latimer, Mick Hoopmann 
 
BACKGROUND 

The Board are Trustee Directors for Lutheran Super and are responsible for the 
outsourcing of the fund’s administration and member outcomes. 
 
ACHIEVEMENTS/RESULTS AGAINST PLAN 

MAJOR ACTIVITIES AND OUTPUTS 

Current work involves detailed analysis of the fund’s sustainability over the next 5 - 10 
years as there is a material push by the regulator (APRA) to reduce the number of 
superannuation funds in Australia focusing on member outcomes and scale. 
 
PROGRESS AGAINST PLAN/OBJECTIVES 

Lutheran Super continues to serve in the best interests of its 6,500 members. 
 
SUCCESSES 

Fund performance for Lutheran Super’s MySuper option where members default if 
they do not make an investment choice has consistently been the top quartile of all 
funds in Australia. 

 



RISKS 
Major risks 
Our long-term CEO, Darren Royals advised the fund he is resigning his position which has 
left a significant gap in our executive office resources. Darren has served Lutheran Super 
for 17 years and we extend thanks for his service to Lutheran Super and our Church 
community. 

 
Likelihood of identified risks occurring and potential impact 
The Trustee has secured under short term contract a very capable team who collectively have 
covered this gap while we seek a replacement for the CEO position. 
 
ALIGNMENT TO ‘OUR DIRECTION 2018–2024’ 
Contributing to the “Enable us to Grow and Go” priority area. 
 
COORDINATION AND COLLABORATION 
Lutheran Super engages collaboratively with the Churchwide Office and the General Church 
Board to ensure that any superannuation-related issues that have ramifications for the 
employees and employers of the LCA are addressed so that informed decisions are made in the 
best interests of all stakeholders. 
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