
AGENDA 12.2 

Lutheran Nurses of Australia 
 
EXECUTIVE SUMMARY 
 MAJOR ACHIEVEMENTS AND KEY RESULTS AGAINST PLAN 
 
1. On 12 May 2020, International Day of the Nurse and Midwife and the the anniversary of 

Florence Nightingale’s birthday, the inaugural Lutheran Nurse of the Year award was 
announced. We were honoured to recognise Angela Uhrane for her continued contributions 
to her work and faith communities. We were also presented with the opportunity to 
recognise Lynette Wiebusch, then retired, with life membership to the Lutheran Nurses 
Association of Australia, recognising her enduring achievements. (Unfortunately Lynette 
passed away on 30 November 2020.) The awards were announced in the In Touch 
newsletter, the Lutheran, LCA enews, LCA Victorian/Tasmanian enews and via the LNAA 
Facebook page. This had the effect to not only bring to light the works and faith of these 
amazing nurses, but also to the work of the LNAA itself. In the International Year of the 
Nurse and Midwife, and the year that saw COVID-19 change how we view and interact in the 
world, this was a highlight. 

 
2. Educational opportunities were limited in 2020, due to the COVID-19 pandemic. With LNAA 

meetings being cancelled for the months of March, May, July and November. Meeting topics 
were managed in house. Meeting 1st Feb saw Pastor Wiebusch present on Lutheran 
Distinctives in Pastoral Care and the meeting 28th Sept being the open forum in the impact of 
COVID-19 at home and at work. Being able to find ways to hold these meetings was seen as 
highlights, allowing face to face interaction and fellowship. 

 
3. The creation of the Lutheran Nurse of the Year was a way to both highlight the opportunities 

and community of the Lutheran Nurse Association of Australia (LNAA) and celebrate the 
achievements of our fellow Lutheran Nurses. This was advertised in the Lutheran 
publication, the In Touch newsletter, on the LNAA Facebook page and emailed to associated 
Lutheran churches and nursing homes. The inaugural award to be announced 12 May 2020, 
International Nurses Day and Florence Nightingales birthday, in the International Year of 
the Nurse and Midwife. 
 

4. Education opportunities at all meetings during 2019 were supported and presented by 
experts in their fields on a voluntary basis. Topics included learning how to navigate 
Facebook as a professional health care worker, communication for the deaf community 
within the Lutheran Church of Australia (LCA) and the work of Lutheran Community Care. A 
small token of appreciation was given to each speaker with a donation to their chosen 
charity 

 



SUCCESSES 
 
1. The annual general meeting held 30 November 2020, saw roles in the executive committee 

filled with existing position holders. Positions are filled with a combination of working and 
retired nurses, ensuring the continuation of the Lutheran Nurses Association of Australia 
(LNAA) for the near future. 

 
2. The LNAA Facebook page continues to grow slowly. It is attracting a younger following of 

both current practising nurses and student nurses from around Australia and 
internationally. With continued promotion of the LNAA on this medium, its projected that 
membership will increase, as an online community forms, sharing the same goals of 
worshiping our God and supporting fellow nurses. This has proven to be an avenue for the 
LNAA to continue to provide avenues for our members, and the general public, to discuss 
topical issues to nursing and faith communities and provide information on our meetings 
and COVID-19 restrictions.  
 

3. The In Touch newsletter increased to a monthly publication, that was sent to members 
either electronically or via the mail. This allowed for a continued conversation of topical 
issues and aimed to fulfill the LNAA goals of supporting student nurses, working and 
retired nurses and midwifes in their professional and spiritual lives. The work of Pastor 
Wiebusch in the production of the newsletter has been vital to the continuation of the 
LNAA. 
 

4. The annual general meeting produced vacancies in the executive committee, including the 
roles of president, vice president, treasurer and additional member. With prayer and 
foreplaning these positions were filled with a combination of working and retired nurses, 
ensuring the continuation of the Lutheran Nurses Association of Australia (LNAA) for the 
near future. 
 

5. The LNAA Facebook page continues to grow slowly. It is attracting a younger following of 
both current practising nurses and student nurses from around Australia and 
internationally. With continued promotion of the LNAA on this medium, its projected that 
membership will increase, as an online community forms, sharing the same goals of 
worshiping our God and supporting fellow nurses.  
 

6. Providing specialist guest speakers, on relevant education topics to nurses, that provide the 
opportunity to acquire CPD points attracted interest and attendance at meetings from a 
small number of working nurses. These nurses were predominately from the Lutheran 
aged care sector who had seen the topic advertised in their facility. This provided the 
opportunity to expand the LNAA and provide ministry and networking opportunities. 
 

 
LESSONS LEARNT AND CHALLENGES 
1. Keeping up to date and current with information technology is vital when attempting to 

expand the LNAA to a younger demographic. These mostly working nurses and students 
find it difficult to attend meetings but find benefit from online resources that can be 
accessed as available. This provides a feeling of belonging, support and the opportunity to 
have a connection with the church that can be threatened by shift work and study. 
 

2. Maintaining a membership needs to be a key focus if the LNAA is to continue. The core 
memberships demographic is getting older and faces issues relating to failing health. 
Because of this there has also been some deaths within our regular attendees. The LNAA 



needs to evolve to attract a younger demographic in order to survive in the future. We can 
do this by reflecting on and identifying what is currently working, trying new delivery 
methods and meeting styles and evaluating the outcomes. 
 

 
RISKS 
1. The continuation of the Lutheran Nurses Association of Australia (LNAA) depends on the 

interest and introduction of new and younger nurses and nursing students to meetings and 
the executive committee. This continues to prove to be a major challenge faced. Discussion 
continues on ways to attract new members including meeting times, utilising different 
advertising mediums (ie Facebook) and the possibility of becoming a solely South 
Australian organisation. 
 

2. The In Touch newsletter is a major part of communication with our members both within 
South Australia and interstate. With a majority of members unable to physically attend a 
meeting, this newsletter provides a written form of faith celebration, professional 
education and support. Without the In Touch the viability of the LNAA would be threatened. 
 

3. Continuing on from the importance of the In Touch newsletter, the LNAA currently has no 
affordable access to technology allowing the recording of guest speakers or meetings in 
order to achieve an inclusive online community with our interstate members and those 
who are unable to physically attend a meeting. 

 
BACKGROUND 
The LNAA is designed to offer a safe and encouraging environment in which people working in 
the delivery of health services, particularly in the field of nursing, can celebrate their common 
love of God and express their Christian faith openly and without judgement 
 
ACHIEVEMENTS/RESULTS AGAINST PLAN 
1. Lutheran Nurses Association of Australia (LNAA) were only able to hold two face-to-face 

meetings in 2020 due to COVID-19 risks and restrictions. Meetings consist of devotions 
delivered by our spiritual advisor, Pastor Chris Gallasch, relevant education presented by 
experts on the topic, general business meeting time and networking/fellowship 
opportunities. 
 

2. Lutheran Nurses Association of Australia (LNAA) meetings were held bimonthly in 2019. 
There were six meetings: in February, March, May, July, September and November, during 
2019. Meetings consist of devotions delivered by our spiritual advisor, Pastor Chris 
Gallasch, relevant education presented by experts on the topic, general business meeting 
time and networking/ fellowship opportunities. 

 
3. Participant numbers varied from a core group of members that is less then 20 in total to a 

group numbering over 20, depending on the education topic of the meeting. These 
additional attendees were made up of working and retired nurses and nursing students and 
others working in related areas (ie. Administration of Tanunda Lutheran Homes). 

 
4. The September meeting took the form of a forum to discuss the topic ‘Caring for the Carer’. 

This included both a presentation on the topic from Pastor Chris Gallasch and open 
conversation about the importance of caring for the person directly caring for a vulnerable 
person, whether family or professional health care person, such as the nurse. 

 



5. LNAA members brought grocery items to the November meeting, which were donated to 
Lutheran Community Care for inclusion in Christmas Care hampers. 

 
6. LNAA Facebook page grew from 45 people who liked and followed the page to 70 people 

who like the page and 75 people who follow the regular posts. Posts on the page range from 
highlighting Gods love and the work of the church, current issues faced by nurses like shift 
work and the importance of self-care, the work of the church in branches such as Lutheran 
Community Care, SA Health updates, recognition of national days like Anzac Day, short 
education opportunities and light-hearted memes. 

 
7. The In Touch newsletter was published and issued to all members and other significant 

bodies, both in South Australia and interstate, bimonthly (6 issues during 2019 and 10 
issues during 2020).  

 
8. The LNAA continued to support the important work of Parish Nursing, with two members 

of the LNAA attending the Singapore International Nurses Conference in September. 
 

9. The executive committee of LNAA meet in November and to develop the programs for the 
following year and discussed future directions, including how to attract a younger 
membership body. 

 
10. The September 2020 meeting took the form of a forum to discuss the topic ‘The impact of 

COVID-19 at home and at work’. This included an open conversation about how we do and 
approach everyday activities has been impacted by the pandemic, and how we have been 
feeling and coping as a result. 

 
11. LNAA executive members brought grocery items to the November executive meeting, as the 

general meeting had to be postponed, which were donated to Lutheran Community Care for 
inclusion in Christmas Care hampers. 

 
12. LNAA Facebook page grew from 45 people who liked and followed the page to 80 people 

who like the page and 92 people who follow the regular posts. Posts on the page range from 
highlighting Gods love and the work of the church, current issues faced by nurses like shift 
work and the importance of self-care, the work of the church in branches such as Lutheran 
Community Care, SA Health updates, recognition of national days like Anzac Day, short 
education opportunities and light-hearted memes. 

 
PROGRESS AGAINST PLAN 
 
1. During 2020, the LNAA struggled to achieve all planned objectives. These included the 

provision of relevant, specialist guest speakers, being a support network for all studying, 
working and retired nurses and interested health care workers, and providing a loving 
Christian environment where members and visitors can express and celebrate God’s love for 
us, due to the limited ability to meet due to COVID-19 risks and restrictions. The attempt to 
continue to service our members saw the increased frequency of the In Touch newsletter 
and Facebook page posts create avenues for support and discussion. 
 

2. During 2019, the LNAA managed to achieve all planned objectives. These included the 
provision of relevant, specialist guest speakers, being a support network for all studying, 
working and retired nurses and interested health care workers, and providing a loving 
Christian environment where members and visitors can express and celebrate God’s love for 
us. 
 



3. The LNAA continue to offer the opportunity to grow and express individuals’ Christian faith 
in a supported and inclusive environment. This is done by the continued attendance of 
Pastor Chris Gallash at all meetings, devotional meditations and prayer and the ability to 
discuss topical and ethical issues faced by nurses and health care workers with a Christian 
perspective.  
 

4. There were multiple executive vacancies that needed to be filled due to age and outside 
commitments. These positions were filled from our membership base after much 
contemplation and prayer. 

 
SUCCESSES 
1. The continuation of the Lutheran Nurses Association of Australia is seen as a noteworthy 

achievement in a year that has restricted face to face contact and forced views and practices 
to change so significantly. 
 

2. The vision of creating a Lutheran Nurse of the Year award was achieved. This was 
advertised in various Lutheran media, at places of worship and in Lutheran care facilities as 
well as on Facebook. At the end of 2019 we looked forward to the announcement of our 
inaugural winner, in the International Year of the Nurse and Midwife, on the 200th 
anniversary of Florence Nightingale’s birthday and International Nurses Day. This was very 
exciting. 
 

LESSONS LEARNT AND CHALLENGES 
1. In the past, the LNAA has offered an excursion opportunity to a relevant and interesting 

health care centre. For example, members were able to take a guided tour of the South 
Australian Health and Medical Research Institute (SAHMRI). In 2019 a tour for the Wantok 
Place was attempted but did not go ahead. A tour of the South Australian Ambulance Service 
(SAAS) also did not go ahead. This was due to availability of the sites, the cost of the tours, 
the suitability of the site (stairs, etc.) and the availability of LNAA members. 
 

2. Discussion at the executive meeting surrounding the Lutheran Nurse of the Year award 
being limited to only including current active Lutherans being limiting and exclusive, being 
the goals of the award was to not only highlight the work being done by our amazing nurses 
and midwifes but to advertise and attract new members to the LNAA. This will continue to 
be reviewed if the award is to continue, especially as there was a low number of entrants.  
 

3. The nomination process for the Lutheran Nurse of the Year award is under review. The 
current requirements require a nomination and a letter of support from the Pastor of an 
appropriate congregation.  

ALIGNMENT TO ‘OUR DIRECTION 2018–2024’ 
 
1. The LNAA is designed to offer a safe and encouraging environment in which people working 

in the delivery of health services, particularly in the field of nursing, can celebrate their 
common love of God and express their Christian faith openly and without judgement. This 
directly relates to the first priority, Grow and God’s People, 1.1 support a passionate faith in 
individuals, families and communities shaped by a growing understanding of God’s word, 
nurtured and sustained in prayer and worship. This is done through devotions and the 
offering of prayer at every meeting. Educational topics are delivered in a manner that 
relates directly back to Christian ministry by experts who have a strong connection with the 
church.  
 



2. Guest speakers have provided information on associated charities and support networks 
currently working under the banner of the Lutheran Church. These included Lutheran 
Community Support the deaf ministry and extended to child fostering and addiction 
recovery. This is in line with the second priority of Go as God’s people, 2.4 Seek and grow 
new mission fields, working in partnership across the church and others that share our 
values. 
 

3. The LNAA’s close association with Parish Nurses has provided us a link to and information 
on overseas ministries that not only need assistance, but who have Lutheran’s working 
actively in. This is outlined in 2.6 Encourage continued support for overseas ministries 
carried out through effective church-to-church partnerships as a key priority. 
 

4. Priority 3 Enable us to Grow and Go, 3.2 Engagement and Communications, 3.2.1 Support 
greater engagement with local communities to assist churchwide services to be responsive 
to their needs is met by the LNAA offering free open meetings to all interested in the current 
topic presented in the knowledge that it is done so in an environment focused on showing 
and celebrating the love of God. 
 

COORDINATION AND COLLABORATION 
 

Member Services in August 2019 to update LNAA and Parish Nurses Association contact 
information. 
 
FINANCE/BUDGET 
 

1. Discussion about increasing or decreasing member fees for differences in financial status 
between studying, working and retired nurses 

2. Decision made to continue to utilise the 137 Archer Street North Adelaide site at a fee 
instead of moving the meetings to an offered alternate site for no charge 

3. Funding of Lutheran Nurse of the Year Award 
4. A gift and cheque to the guest speakers chosen charity offered every meeting. There were 

discussions about the amount of the cheque and if the gift of wine is still appropriate and 
appreciated. 

5. Changing the majority of In Touch recipients to receive their copy of the newsletter via 
electronic email, rather than covering the cost of printing and postage 
 

LUTHERAN NURSES ASSOCIATION OF AUSTRALIA 
FINANCE REPORT 2020 2019 
Total available at beginning of year 5,808 6,280 
Cash raised in the year 1,099 1,395 
Cash expended in the year     626     924 

Cash available for future use 6,280 6,751 
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