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Position title:  LEA Director of Leadership  

 

Reporting to:  LEA Executive Director 

 

Accountable to:  LEA Executive Director 

 

About Lutheran Education Australia 
Lutheran Education Australia (LEA) is committed to the mission and ministry of the Lutheran Church 

of Australia and New Zealand (LCA/NZ) through supporting quality education in which the gospel of 

Jesus Christ informs all learning and teaching, all human relationships and all activities. 

Over 42,000 students receive their education in 80 Lutheran schools throughout Australia (except the 

ACT).  In addition, it is estimated that over 4,000 children are educated and cared for in 58 Lutheran 

early childhood services (ECSs) around the nation. Although independently operated, Lutheran 

schools belong to regional systems, and, together with ECSs are linked and supported through 

regional and national offices.  Lutheran Education Australia is part of a major network of schooling 

worldwide. 

LEA is the LCA/NZ’s agency responsible for the overall strategic direction, identity and policies of the 

schools and ECSs of the Lutheran church. The LEA office is part of the LCA/NZ churchwide office 

community predominantly located in North Adelaide working in partnership with other departments 

and agencies of the church. 

 

Key position requirement 
The LEA Director of Leadership will work collaboratively with regional leaders, schools and ECSs in 

the areas of educational and spiritual leadership development, governance and school safety in the 

light of Growing deep, and reflecting the Board for Lutheran Education Australia’s strategic priorities in 

relation to leadership and effective governance. 

This is an outstanding opportunity for a Lutheran educational leader to help shape the current and 

future leadership, culture and identity of Lutheran education nationally. 

 

Context 
LEA is committed to the mission and ministry of the Lutheran Church of Australia and New Zealand 

(LCA/NZ) through supporting quality, Christ-centred education.  It operates on behalf of the LCA/NZ in 

partnership with regions, schools and ECSs in pursuit of this vision. Accordingly, it: 

• encourages and supports the spiritual and professional growth of Lutheran ECSs and schools 
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• promotes and develops high standards of educational and spiritual leadership 

• represents Lutheran ECSs and schools at national and international levels in matters affecting 

Lutheran school leadership  

• develops and maintains national policies which take into account appropriate school, regional and 

ECS responsibilities  

• maintains effective communication and information links with LCA/NZ, Australian Lutheran 

College (ALC), Lutheran education regions, schools and ECSs – and with the wider community 

 

The LEA national office is part of the LCA/NZ churchwide office community and in conjunction with 

other LCA departments works towards the fulfilment of the church’s mission and ministry aims. 

 

Position role 
The LEA Director of Leadership is a member of the LEA team and is responsible for  

1. generating research, learning and innovative practices across Lutheran Education Australia, 

particularly in the areas of effective leadership, pursuing world best practice and support for 

Australian Lutheran school principals and ECS directors and emerging leaders 

2. monitoring, maintaining and promoting the LEA Leadership and formation framework Growing 

deep, (growingdeep.lutheran.edu.au) and relevant applications and resources for all leaders, 

ECSs and schools 

3. encouraging and stimulating learning and growth in spiritual and educational leadership, both 

prior to and during leadership, to reflect best practice and ongoing commitment to lifelong 

learning 

4. enhancing internal and external dialogue for leaders and leadership teams to advance 

collaborative learning and to reflect on current leadership research 

5. working with key stakeholders to engage leaders in professional learning and research as 

well as to further improve support to leaders which is relevant and contextual in contemporary 

Australia 

 

Major accountabilities 
Under the direction of the LEA Executive Director, and in collaboration with regions, ALC and other 

stakeholders, the incumbent is to lead and manage a nationally consistent approach to the successful 

completion of the following: 

a) lead, coach and coordinate ongoing professional learning and career pathways for potential and 

current leaders for Australian Lutheran ECSs and schools 

b) lead, manage and review Growing deep for ongoing individual, team and system development 

and implementation 

c) facilitate research projects, particularly in the areas of educational and spiritual leadership, 

governance and contemporary issues in Lutheran ECSs and schools 
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d) support the LEA Director of Formation in the ongoing application, understanding and 

development of Growing deep 

e) support the LEA Director of Formation to implement the accreditation and professional learning 

pathways 

f) ongoing development, communication and promotion of Lutheran education partnerships with 

external groups and organisations in relation to leadership  

g) lead and manage current LEA programs such as LDP, VSC and implementation of the National 

Principles for Child Safe Organisations, considering additional relevant programs which align with 

the BLEA strategic direction 

h) as required, deputise for the LEA Executive Director 

i) undertake ongoing professional learning, ensuring that an annual professional learning plan is 

maintained and applied 

j) administer LEA funds, ensuring they are used according to their assigned purposes 

k) oversight and leadership of LEA governance projects, resources and training 

l) as part of a small, agile and adaptable team, sharing the responsibility for the functions of the 

LEA office 

m) the role will evolve according to the needs of the organisation. 

 

General responsibilities 
The incumbent is required to: 

• work in the environment of the LCA/NZ and actively identify with and understand the needs of the 

Church and its whole community, especially Lutheran schools and ECSs 

• uphold LEA’s commitment to ensuring the health, safety and welfare of all children who engage 

with the Church and its agencies. Take all reasonable measures to nurture children and protect 

them from harm and ensure compliance with all legislative requirements for the prevention of 

harm to children including maintaining a current Working With Children Check. 

• uphold the LCA/NZ Standards of Ethical Behaviour and Valuing Safe Communities standards 

• abide by LCA/NZ and LEA policies and comply with accreditation requirements and procedures 

as applicable 

• observe and comply with the LCA/NZ and LEA Work, Health & Welfare policies and procedures 

• maintain the right to work in Australia 

• reflect on and plan for personal, spiritual and professional growth in alignment with Growing deep 

• confidentiality regarding sensitive information is an essential requirement of the position  

• attend professional development activities and meetings of the national and regional offices as 

required 

• perform other duties as determined by the LEA Executive Director from time to time. 

 

 

 



 

 
 
Position Description Director of Leadership May 2022 

      

Review 
An annual performance review will be conducted to provide feedback and develop an annual 

professional learning plan.  The nature of the review will be determined by negotiation with the LEA 

Executive Director. 

 

Term of employment 
This position is full-time. The position may be based in the Lutheran education national office (North 

Adelaide, SA). However, dependent on the appointee’s personal circumstances, this may be 

negotiated with the successful applicant being able to be based elsewhere in Australia.  All 

employees may be required to travel to different locations within Australia to fulfil the requirements of 

their position. 

The appointment is for five years, with the opportunity to extend this appointment upon mutual 

agreement. There will be a six month probationary period from the commencement of the position. 

 

Hours of work 
The incumbent is required to work the hours required in order to fulfil and achieve the roles and 

responsibilities applicable to this role.   

 

Employment conditions 
The incumbent is employed under the terms of the LESNW Principals Salaries and Conditions level 5 

($180,905pa for 2022) with optional salary sacrificing. 

 

Key Selection Criteria 
1. an active communicant member of the Lutheran Church 

2. service with distinction within Lutheran education and an intimate knowledge of what makes 

Lutheran education distinctive 

3. a proven record in research, project management and educational leadership 

4. an excellent writer and communicator   

5. a person who challenges and motivates others to see the big picture, works together as a team 

player for the common good and is able to contribute to Lutheran education futures planning 

6. a person with an excellent understanding of Lutheran education with an ability to articulate this 

simply and effectively  

7. a knowledge of, and experience in, human resource management, as well as a proven 

performance in an environment of goal-setting and professional growth and achievement for all 

8. preferred the person has a doctorate or is working towards such a qualification 
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HOW TO APPLY 

 

Written Application 
Applicants are to prepare a written application which includes the following: 

1. A vision statement for leadership in Lutheran education and reasons for applying for the position 

(no more than 500 words) 

2. Curriculum Vitae 

3. A response to each of the Key Selection Criteria (no more than 1000 words in total) 

4. The names and contact telephone numbers for three referees. These must include: 

• Current or recent employer 

• A Lutheran Pastor 

 

Applications are to be emailed in PDF format and addressed to: 

Assoc Prof Lisa Schmidt 

Executive Director, Lutheran Education Australia 

LEAdirector@lutheran.edu.au 

 

Key Dates 
1. Applications close: 5.00pm on Wednesday 29 June 2022 

2. Interviews will take place during the Term 2 School Holidays 

3. Position commences: January 2023 with negotiation possible to commence sooner 

 

Questions 
Please contact Associate Professor Lisa Schmidt via email at LEAdirector@lutheran.edu.au. 

 


